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RECRUIT 

A NEW 
MEMBER!  

 

 
BE AN ASCLS STAR 

 
Every clinical  
laboratorian  deserves the 
professional benefits of 
ASCLS! 
  
Every member receives 
the benefits that you enjoy 
as an ASCLS member- 
- CLS Journal (Prof I only) 

   - ASCLS Today 
- Members-only discounts 
   on  publications 
- Savings on meeting 
   registrations 
- Membership in state and 
   regional organizations 
- Current information  
   about legislative/  
   regulatory issues 
- An instant network of  
   laboratory professionals 

 
Share the ASCLS VOICE-
VALUE-VISION with  
your friends and 
colleagues! We all 
benefit when ASCLS 
grows!  The more 
members we have in 
South Dakota, the  
stronger our professions 
voice is here at home.  
This stronger voice 
benefits our laboratories 
and each one of us. 
 
 

New members can join 
on-line at www.ascls.org  
or  paper applications can 
be printed from the same 
location. 
 

Check out, 
www.ascls.org or 

www.ascls-sd.org , for 
tools and tips for member 
recruitment  to help you 

in recruiting a new 
member. 

 

 

Let’s look at how this process could potentially work.  The first step is 
determining whether or not the applicant has the required knowledge, specific 
skills and cognitive abilities (Human Capital) to 
perform the job in question.  In Human Resources this 
is also referred to as Person-Job Fit. At this point in the 
process, we have found the applicant to have the 
Human Capital we need.  Now we need to determine if 
their behaviors and values are a good fit for the 
organization, often called Person-Organization Fit. 
 
Determining the Person-Organization Fit is more 
subjective than the first step.  How do you acquire the 
information from the applicant and how do you 
measure the results?  First, the organization needs to 
define and communicate their mission, vision, values, goals and objectives. 
Second, the organization needs to understand how different personality traits 
may perform in the organizational structure.  Finally, the organization needs 
to identify personality traits that are essential for supporting their mission, 
vision and values. For example, I teach at a local university.  The 
organizational structure is fairly flat and the environment is one that fosters 
creativity and learning.  In order for me to be successful there, I need to be 
highly motivated, self-disciplined and creative, in addition to the Human 
Capital.  If you apply this to the laboratory, you may look for different 
personality traits when hiring for an off shift versus the day shift but desire 
similar Human Capital. 
 
In summary, if organizations use both Person-Job and Person-Organization 
Fit together, they will employ the right person for the right job at the right 
time.  This process can lead to organizations remaining competitive by hiring, 
developing, and retaining employees in a highly competitive Human Capital 
market.  It will also improve employee satisfaction and commitment to the 
organization. 
 

������������������������������ 
 
 
Focus on Hemochromatosis Awareness 
 
The Hemochromatosis Information Center offers details on finding out if you 
or someone you know might have this condition and what to do about getting 
tested  Hemochromatosis (HHC) is a leading cause of iron-overload disease 
because the human body cannot rid itself of extra iron. People with HHC 
absorb extra amounts of iron from their daily diet. Over time, these excesses 
build up in major organs such as the heart, liver, pancreas, joints, and 
pituitary. If the extra iron is not removed, these organs can become diseased. 
Untreated hemochromatosis can be fatal. For more information check out: 
www.hemochromatosis.org 
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ASCLS-SD Fall Meeting 
Revitalize on the River! 

October 6-8 , 2008 
Chamberlain,  SD 

  
 
 

Hot Sites on the 
Web…. 

 
ARUP Consult 

The Physician’s guide to 
laboratory test selection 

and interpretation. 
www.arupconsult.com 

 
LEND – Laboratory 

Education from North 
Dakota 

On-line education seminars 
at affordable costs. 

www.medicine.nodak.edu/lend 

 
Mayo Medical 
Laboratories -  

Excellent articles, testing 
guides and much, much 

more 
www.mayomedicallaboratories.com 

 

2008 NATIONAL MEETING: “Filled With Information & Fun” 
By: ASCLS-SD’s Meeting Delegates 

 
 
 

 
 

“Member Service Committee Update” 
by Deb Pravecek, 2nd Vice President, SD ASCLS 
 
 

I had the distinct honor of representing ASCLS-SD as a delegate to the 
ASCLS Annual Meeting which was held in Washington, DC.   I sat in on 
several committee meetings that I thought would have information valuable to 
ASCLS members in South Dakota. One of those committees was the Member 
Service Committee.  
 
At this meeting there were informational items presented as well as 
discussion about ways to improve member retention. One informational item 
of interest was the possibility of creating a new membership category. This 
membership category would be “retired” member. Currently, ASCLS has an 
emeritus membership category. There would be distinct differences between 
the retired member category and the emeritus category. To be granted 
emeritus membership an ASCLS member must meet certain qualifications, 
particularly in length of professional membership, and be nominated for 
emeritus status by their state society. A retired membership category would 
allow retired clinical laboratory scientists who are no longer actively 
employed in the field to remain involved in the society at a reduced rate. 
 
Most of the meeting was spent discussing membership retention. It seems that 
ASCLS does a wonderful job of recruiting new members, but falls short when 
it comes to membership retention. The ASCLS Board of Directors has given a 
charge to the membership services committee to reduce the current 25% non-
renewal rate to 15%. Most of the loss of membership due to non-renewal 
comes from the conversion of student membership to the first year 
professional category and first year professional to professional. Some of the 
ideas suggested to improve retention included: 
 
� Establishment of a mentorship program at the state level. 
� More personal contact with lapsing members to encourage them to renew 

membership. 
� Get students actively involved in the society through activities such as food 

drives, letter writing campaigns 
� Involve new members in committees, etc. The more involved the member, the 

more likely they are to renew and remain active. 
� Send graduating students a “Let’s stay in touch” e-mail. 

 
As ASCLS-SD members we should all  be concerned about membership 
retention. Our society will be stronger and have a larger impact on 
governmental affairs and professional issues if we have the numbers to 
“speak with a large voice.” I encourage you to join the membership matters 
listserv through the ASCLS. If you are interested in joining this group, you 
can find more information on the members only section of www.ascls.org 
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ASCLS-SD 
Salutes & 
Welcomes 

Our Newest 
Members! 

  
 Brandie Schoellerman 

Beresford 
 

Nicole Brink 
Rapid City 

 

Deniz Blankenfeld 
Aurora 

 

Jesica Johannes 
Sioux Falls 

 

Shelby Bush 
Russell MN 

 

Julie Crick 
Sioux Falls 

 

Riki Peterson 
Watertown 

 

Kaci Severson 
Watertown 

 

Tracy Kraus 
Rosholt 

 

Sandra Rose 
Sioux Falls 

 

Melissa Haag 
Dimock 

 

Michelle Orth 
Watertown 

 

Our Newest FYP  
2008-09  

 

Nicholas Gau 
Sioux Falls 

 
“Wishing you all a 

wondrous professional 
journey in ASCLS!” 

 

 
“A First Time Student Experience at National” 
     By: Nichole Taylor, ASCLS-SD Student Delegate 
 
 

 
It was by mere chance that I, as a brand new ASCLS student member, was 
able to attend the 2008 National ASCLS Meeting in Washington DC.  It was 
truly an unforgettable and invigorating experience that I will never forget. As 
a student, I did not know what to expect from ASCLS as a society, let alone 
its National Meeting. From the first moment I arrived in the hotel conference 
center, I was greeted by friendly faces more excited about the profession of 
Clinical Laboratory Science than anyone I had ever encountered before. The 
meetings and assemblies not only described the wonderful qualities and 
opportunities the CLS field has to offer but also addressed problems that we 
face every day as a profession. This helped me, as a new student in the 
profession, understand what really affects clinical laboratory scientists every 
day. Probably the most treasured aspect I took away from the National 
Meeting was the networking and new friends made from all over the country, 
which will be an invaluable asset.  More than anything, I learned how 
important it is to get out there and be active in a professional organization. I 
would encourage any student or professional to join ASCLS and if the 
opportunity exists, attend not only national but local meetings and get 
involved! It is more rewarding than I ever imagined it would be. 

 
 

 
“Political Action Committee Update” 
   By: Pam Kieffer, CLS Program Director,  Rapid City Regional Hospital 
 
 

 
As a delegate for ASCLS-SD to the National Convention, 2008, I am writing 
this article to inform you of some of the activities for our National political 
action committee (PAC).   
 
The purpose of ASCLS PAC is to encourage candidates for national office to 
be more responsive to health legislation (particularly legislation affecting 
CLS) and to raise funds to support activities in the government arena in order 
to promote governmental policies favorable to CLS.  One of the enticements 
to encourage state societies and regions to do this is for PAC to issue a 
certificate and to fund a breakfast for the region raising the highest amount of 
money during a one-year period.  This has been an enjoyable competition 
throughout the last few years and a significant amount of money has been 
raised to promote governmental policies favorable to CLS.   

 
The main support event in which PAC participates is to support the annual 
legislative day.  Legislative Day is a time when state members can go to 
Washington, DC, to interact with their state senators and representatives.  
Legislative Day information for 2009 will be up and coming.  The hotel has 
been selected and, at this time, will be the Crystal Hotel Hyatt.   
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ASCLS-SD Salutes this 
year’s  National Award 

Winners! 
 

ASCLS-SD’s 
VOLUSION won 1st 

place in the Web-based 
Newsletter category at 

the National Convention 
for the 3rd straight year! 

 
Our own Lezlee Koch 
received an “ASCLS 
Board of Directors 

Certificate of 
Recognition” 

Award! 
 
������������ 

 

CMS Clarifies through 
Change Request 

(R94BP) – Physician 
Signature is NOT 
required on lab 

requisition/order 
Effective September 30, 
2008, CMS no longer 
requires a physician’s 
signature on orders for 
clinical diagnostic tests 
(including x-ray, 
laboratory, and other 
diagnostic tests) that are 
paid on the basis of the 
clinical laboratory fee 
schedule, the Medicare 
physician fee schedule, 
or for physician 
pathology services. 
While requisition/order 
is not required to be 
signed, the physician 
must clearly document in 
the medical record his or 
her intent that the test be 
performed. 
 

In order to fund Legislative Day, PAC solicits funds at the National ASCLS 
meeting and provides information to regional, state, and local ASCLS groups 
to do PAC solicitations. 
 
PAC is also responsible for maintaining information on the ASCLS web page 
about PAC. 

 
ASCLS PAC has donated about $16,000 to various senators and 
representatives who have supported laboratory issues.  PAC has decided to 
contribute $500 to the re-election campaign for Stephanie Herseth because of 
her support for laboratory issues.  PAC’s bank balance is ~$30,000 at this 
time.  Because overall contributions have been down, there will be an 
increase of $10 in the recommended contribution box on the ASCLS 
application.  There will also be a box on the PAC website for contributions. 
 

    
 
“Leadership Academy Graduation 2008!” 
     By: Susan Lopez, 1st Vice President ASCLS-SD 
 
 

    
This is the final chapter to my Leadership Academy story 
and it has been quite a year.  I’ve traveled to the east coast 
and the west cost for classes, read books, worked with 
classmates from across the country on projects and 
participated in conference calls.  I want to thank ASCLS-SD 
for helping me so that I could be a part of the Leadership 
Academy.  I encourage other members to apply; it’s been a 
great experience. 
 
The ASCLS Leadership Academy class of 2007-2008 took on a big project 
this year.  The project was to develop materials to use for member recruitment 
and retention.  Well, we did it!!  The final product is awesome and consists of 
the following materials: 
� Video:  an introduction to the benefits of becoming an ASCLS member.  

The video can be used to kickoff local membership drives, introduce 
students to ASCLS or draw attention to other high-impact projects. 

� Power point presentations:  everything you want to know about 
ASCLS past, present and future can be found on these informative 
presentations.  The full presentation or one of the mini slide shows can 
be used.  And the best part?  The power point presentation can be 
personalized. 

� Brochures:  each of five brochures highlights a different aspect of 
ASCLS, focusing on continuing education, legislation, leadership, 
involvement, and networking.  These can be placed at meetings or any 
venue with prospective members. 

� ASCLS Members Stories: a book containing stories as told by current 
ASCLS members.  The book contains the real personal and professional 
benefits our members have experienced through their association with 
ASCLS. 
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Legislators want 
modernized 

clinical lab fee 
schedule 

 

On July 31 Reps. Bart 
Stupak (D-MI) and 
Michael Burgess (R-TX) 
introduced a bill to 
modernize the clinical 
laboratory fee schedule. 
This bill will have 
additional support from 
the laboratory industry 
organizations such as 
ASCLS, CLMA and 
others. 
 
The laboratory industry 
has said for years that 
the current fee schedule 
is outdated in view of 
changes in costs, 
technology, and the 
complex methods used 
to deliver laboratory 
services. HR 6761, the 
Clinical Laboratory 
Diagnostic Fee Schedule 
Modernization Act of 
2008, will require the 
secretary of HHS to 
convene a negotiated 
rulemaking committee to 
develop a consensus 
driven process to 
modernize the lab fee 
schedule. 
 
If the rulemaking 
committee fails to reach 
consensus, Congress 
must implement a 
modernized fee schedule 
within a specified time 
period.  HHS would do 
so if Congress failed to 
act. 
 
There will be much more 
to come on this bill and 
requested support of 
grassroots members may 
be needed. 
 

Members of the class presented the final product at the national ASCLS 
meeting and I know everyone was impressed.  My computer savvy classmates 
did an awesome job.  Each state president and national board member 
received a packet containing the recruitment materials.  Additionally, this 
recruitment material can be found on the national ASCLS website.  The 
materials are intended to be used by the state societies to help in member 
recruitment and retention. 
 
I will have all of these items at the meeting in Chamberlain, so please stop by 
the ASCLS booth and have a look.  Hope to see you there. 
 
  
 
 

 
REGION V DIRECTOR SHARING:  “The Art of 
Successful Juggling…..in a 3-Ring Circus!” 
     By:  Lezlee Koch, ASCLS Region V Director 
             

  
    Every year when I attend Region V State Society meetings and then the 

national ASCLS meeting I am “WOWed” by all the clinical laboratory 
science practitioners that are 3-Ring Circus shining stars! They master the 
“Art of Successful Juggling” and find time to give of themselves for ASCLS, 
their profession and their states!  ASCLS’s voice, value and vision are 
ALIVE in REGION V.  A sincere thank you to each of you that are currently 
serving or have served ASCLS at the local, state, regional, and national 
levels.  It is through the giving of yourselves that ASCLS is what is today and 
what it will be in the future… you are the face, the heart and the strength that 
will allow us to make a difference in healthcare one step at a time. 

 
    Now on to the “Art of Successful Juggling”!  When you balance or 

successfully juggle the meaningful things in your life, you're able to achieve 
maximum value from all.  In our whirlwind society, many of us find 
ourselves juggling family, friends, work, professional involvement and 
personal time.  When all of these are in perfect 
balance, we achieve more, grow more, and feel 
more fulfilled, powerful and effective.  But if our 
juggling act crashes to the ground, it leads to 
feeling frustrated, anxious, apathetic, unhappy with 
work, and we begin to feel we are the victim of 
circumstances out of our control.  It is at this 
moment that we need to realize that something in 
our life is out of balance and it’s time to take action 
on the imbalance.  This imbalance may not be from 
taking on another project or task, it may merely be 
that we have “dropped an essential ball” and that 
ball may be how we reinvest or nourish our 
personal and professional self because we are consumed with caring for the 
needs and wants of others. 
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DID YOU KNOW?? 

 
It is estimated that 
70% of laboratory 
errors are due to 

problems that happen 
before the test is 

actually performed. 
Phlebotomy, patient 

preparation, and 
specimen handling are 

critical in patient 
safety. 

 
 

Patient Safety 
Through 

Phlebotomy Tips! 
 
TIP: Never pre-label 
a specimen tube. If 
you have a computer 
system, it’s very easy 
to print labels and 
slap them on the tubes 
before the patient 
comes in.   
 
TIP: Label specimen 
tubes right at the 
patient’s side, before 
you leave the patient. 
 
TIP: Make sure the 
name on the labels 
and the requisition 
form match the 
patient being tested. 
 

    So if you find yourself in the middle of a 3-Ring Circus, sitting on the floor 
with all your juggling balls lying on the ground around you…. it’s not too 
late!  Just start successfully juggling again!     

 
Begin each new day with the urgency that you would if it were your last. 
Focus your efforts while keeping your spirit confidently relaxed.  Value and 
enjoy all those around you while taking full responsibility for yourself and 
your professional growth.  Take time to be professionally involved in ASCLS 
and your profession through networking and sharing of your God given 
talents.  Allow yourself to become the best you can be.   Remain open to new 
ideas and find a new meaning to happiness in giving when you share your 
knowledge with co-workers and professionals across the nation.  Remember, 
you were born to do great things in clinical laboratory science.  Live each 
moment with balance, enthusiasm, passion and purpose… and you will once 
again master “the art of successful juggling”.  

 
 

 
SAFETY NOTES:  “Patient Safety Through 
Phlebotomy Best Practices and Training”   

    By: Shirley Heber, Volusion Co-editor 
 

 
 
Community colleges often offer courses that train people to do phlebotomy. 
However, laboratories frequently find themselves training their own staffers 
in phlebotomy. Here is a checklist of key points your training session should 
cover. 
 
“The number one thing is proper identification of the patient.  
Number two, proper identification of the patient.  
Number three, proper identification of the patient,” emphasizes an 
education and curriculum specialist for COLA. 
 
Approach the patient in a friendly, relaxed manner. Always ask for the 
patient’s name rather than reciting it to the patient.   
 
You should have a requisition form, which usually includes: 

� Patient’s surname, first name, middle initial, suffix 
� Patient’s ID number 
� Patient’s date of birth and sex 
� Requesting physician’s name 
� Source of specimen 
� Date and time of collection 
� Test(s) requested 
� Initials of phlebotomist 

 
Collect blood samples gently to insure an accurate test result.  When using a 
syringe, excess pressure during the draw will affect the quality of the sample.   
 
Leaving the tourniquet on longer than one minute can lead to 
hemoconcentration. It’s tempting, when someone has small veins, to leave the 
tourniquet on longer hoping to build up pressure so the vein will become
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Patient Safety 
Through 

Phlebotomy 
Correct Order of 

Draw! 
It’s important to 
collect blood samples 
in a particular order, 
to prevent additive 
carryover from one 
tube to the next.  The  
approved order of 
draw is: 
 
� Blood Culture 

bottles or sterile 
tubes 

� Sodium Citrate-
Coagulation tube 
(light blue top) 

� Serum tube with or 
without clot 
activator; with or 
without gel 
separator (red, gold, 
speckled top) 

� Heparin tube with 
or without gel 
separator (green 
top) 

� EDTA tube with or 
without gel 
separator (lavender  
top) 

� Glycolytic inhibitor 
tube –Fluoride 
(gray top) 

� Miscellaneous tubes 
(heavy metal dark 
blue top, ACD 
yellow top) 

more visible. However, this also causes components of the blood to 
concentrate, so you don’t get an accurate reading. It’s better to remove the 
tourniquet and recheck your position. 
 
Short sampling can result in excessive anticoagulation and red cell shrinkage, 
affecting HCT values. This is a particular issue with blue top tubes for 
coagulation testing, and purple top tubes for hematology testing. 
 

 
 

 
 
ASCLS  SPOTLIGHT:  “A NEW SMILING FACE IN 
ASCLS---Meet our new National ASCLS Student 
Director for 2008-2009!” 
   

 
 
I was born Michele Yost on September 6, 1981 in the southern 
Philippines.  My mother (Filipina), father (American-born of German 
parents), and I moved to Maggie Valley, NC right before I turned six so 
I would be able to enjoy an American education. After high school I 
moved to Charlotte, NC to try my hand at International Business. Even 
with good grades, I soon learned that this was of little interest to me.  
 
I tried my hand at the wild (to say the least) side of life, which grew stale after a few 
years. I came to decide that I wanted to become a contributing member of society, so 
I went on to finish my Associates in Business, whish really didn’t open many fruitful 
doors (from my perspective). I needed to choose a major for a Bachelors degree. The 
Buddhism kicked in and I thought maybe I should help people, but I knew I no 
longer possessed the TLC or patience to be a nurse. (See what years of customer 
service can do to a person!)  
 
Ahhh! The lab! Where the names of the innocent (and not so innocent) will 
remained undisclosed and I could be an equal opportunity do-gooder! I enrolled at 
Western Carolina University in Cullowhee, NC with the goal of entering the 
workforce as soon as I graduated, working as a traveling clinical lab professional. I 
became involved as the VP, Treasurer, and SGA representative for the CLS club and 
once the classes got started I fell in love with all of the subjects. Parasites and 
viruses just fascinate me, so I would like to obtain a PhD with that concentration. 
 
Being an involved student had more ups than downs so I ran for the NC Student 
Forum Chair at the Carolinas Clinical Connection in Wilmington, NC of March, 
2008. This brought me to the 2008 ASCLS National Meeting in Washington DC 
where I got to rub elbows with some really important and really cool people in the 
CLS profession. Being at ASCLS really made me see what the Society does for its 
professionals, how important it is to the profession itself, and how important the 
profession is to our communities, our country, and our world. While I was in DC I 
was graciously appointed to the position of Region III Student Forum Chair as well 
as elected the ASCLS Student Director. I am enthusiastic about my new privileges 
and responsibilities and have already gotten some duties underway. Being a firm 
believer in doing things “like you mean it”, I hope to represent the students well and 
make a positive difference in the CLS world while I am in office. 

 



AMERICAN SOCIETY FOR CLINICAL LABORATORY SCIENCE – South Dakota 
ASCLS Membership Invitation 

                                       
 

October 2008 
 

Dear Clinical Laboratory Professional:  
 

It is with great pleasure, that the ASCLS-SD Board of Directors is inviting all Clinical Laboratory 
Professionals to consider membership in ASCLS.  If you are a current non-ASCLS member, you may be asking the 
questions “why should I join ASCLS” or “what would ASCLS really do for me?”  There are many benefits in joining 
ASCLS.  These benefits are concisely outlined in the attached flyer but the main reason we would like you to consider 
membership is to “INVEST in YOU, YOUR PROFESSION, and YOUR PROFESSION’S FUTURE.” 

 
The American Society of Clinical Laboratory Science promotes the entire laboratory profession not just one or 

two components of it.  It gives a unified “professional voice” to the concerns of laboratorians across the nation.  Being 
part of ASCLS means that you would be part of an organization that continues to work for recognition of our 
profession within our state, our region and the nation. 

 

ASCLS is the preeminent leader that developed the “body of knowledge” that defines the skills required for all 
levels of practice in our profession.  ASCLS represents the clinical laboratory professional in legislative and regulatory 
affairs.  ASCLS was the founder and continues to co-sponsor Legislative Days in Washington D.C.  Through this 
annual event, clinical laboratory professionals have the opportunity to lobby for better Medicare reimbursement, 
increased funding to support actions to ease the laboratory personnel shortage, and many other regulatory issues that 
affect our profession today.  ASCLS is the leading organization that continues to encourage collaboration between all 
laboratory professional organizations. Just a few of the successful ASCLS endeavors include the national 
ASCLS/AACC Clinical Laboratory Expo, formation of the Coordinating Council on the Clinical Laboratory 
Workforce, and just recently, the ASCLS/ASCP potential new collaborative efforts in licensure, professional 
recruitment, and review of national professional certifications by ASCP and NCA. 

 
 The American Clinical Society of Laboratory Science provides continuing education to all members at reduced 
cost.  ASCLS state, regional and national meetings are great ways to earn P.A.C.E CEUs to meet ASCP and NCA re-
certification program requirements.  Additional offerings at reduced prices (sometimes even free!) include: 
publications, newsletters, electronic information sharing, on-line CE and websites full of resources!  ASCLS-SD also 
offers members many at home benefits: meetings, electronic information sharing and an excellent website filled with 
professional resources.  Visit our website at www.ascls-sd.org to see what our state’s society is all about.   
 

So, instead of asking yourself “why should I join ASCLS?”…ask yourself “how can I afford not to join 
ASCLS?”.  By not becoming a member, you will choose to not to invest in your professional self and will miss out on 
professional enhancement, recognition, networking opportunities, personal and professional growth and benefits that 
are available to you.  Become an ASCLS member today and your membership will not need to be renewed until July 
2009!  Join the 100+ South Dakota ASCLS professionals in making YOUR VOICE heard and acting to assure that 
YOUR PROFESSION is recognized for its VALUE in health care. Becoming a member is easy, just fill out the paper 
application attached to this invitation or go on-line at:  

www.ascls.org/membership/index.asp 
 
 

Sincerely, 

                                                                  ASCLS-SD Board of Directors 

Michael Andersen, President  Lori Murray, Past-President  Susan Lopez, 1st Vice-President 

Deb Pravecek, 2nd Vice-President Shirley Heber, Sec/Treasurer  Michael Woolheater, NP-at Large 

Board Members-at Large:  Kelly Thomas, Nancy Schweitzer, Ruth McFarland 

Christine Magee, Student Forum 



IINNVVEESSTT    IINN    YYOOUURRSSEELLFF,,    YYOOUURR    PPRROOFFEESSSSIIOONN,,    &&  
YYOOUURR    PPRROOFFEESSSSIIOONN’’SS    FFUUTTUURREE  

 

WWW HHH YYY    CCC OOO NNN SSS III DDD EEE RRR    BBB EEE CCC OOO MMM III NNN GGG    AAA NNN    AAA SSS CCC LLL SSS /// AAA SSS CCC LLL SSS --- SSS OOO UUU TTT HHH    DDD AAA KKK OOO TTT AAA    MMM EEE MMM BBB EEE RRR ???    
 

Job satisfaction comes from working alongside people you respect and enjoy. But circumstances change. 
Personnel come and go. The professional chemistry that worked so well one year may not be there the next. 
 
There is, however, one sure way to guarantee you'll always be surrounded by colleagues who are stimulating: 
join the American Society for Clinical Laboratory Science (ASCLS). You'll instantly widen your circle of 
professional contacts and friends. 
 
ASCLS membership dissolves the barriers that cut you off from peers across town and across the nation. It 
opens the door to opportunities for advancing your career. 
 
Among all the associations serving the many specialties within clinical laboratory science, ASCLS is unique.  
ASCLS is led by clinical laboratory scientists just like you - professionals who understand the demands you 
face and your desire for recognition. 
 
ASCLS brings together the concerns of all clinical laboratory scientists. We speak for the whole profession in 
a voice strong enough to gain respect for your growing contribution to health care. 

 
ASCLS's PROFESSIONAL PLEDGE - VOICE, VALUE, VISION! 

 
 

TOP BENEFITS FROM PROFESSIONAL ASCLS MEMBERSHIP 
 

#9 - Networking opportunities with other members of our 
profession through local, state, regional and national 
organizations 
 

# 5 - Advocacy in legislative and regulatory issues 
affecting the practice of clinical laboratory science 

 

#8 - Opportunities for professional development, 
affordable continuing education offerings & career 
enhancement at local, state, regional and national 
meetings 

 

# 4 - Promotion of high professional standards 

# 7 - Support for research and higher education # 3 – Additional cost-saving membership benefits; 
publications, insurance programs, credit cards, travel, 
hotel rooms, car rentals, etc. 

# 6 - Current information on legislative, regulatory, and 
professional issues through  publications and electronic 
information sharing 

# 2 - Multiple opportunities to participate in the regulatory, 
legislative, educational and professional issues related to 
the practice of clinical laboratory science 

And the # 1 Benefit - ASCLS speaks with a SINGLE, STRONG, UNITED VOICE for all clinical 
laboratory science practitioners! 

 
The field of clinical laboratory science embraces a wide range of disciplines - hematologists, clinical chemists, 
phlebotomists and microbiologists, to name a few.  All clinical laboratory science professionals share a similar role: 
providing vital, high quality clinical information for diagnosis, prevention and treatment of disease. All face common 
concerns. And all desire recognition as valued members of the health care team. Representing nearly 10,000 members 
from a range of clinical specialties, ASCLS speaks for all with a single, strong, unified voice.  ASCLS allows our very own 
South Dakota Clinical Laboratory Professionals voices to be heard!  
 



APPLICATION FOR MEMBERSHIP 
AMERICAN SOCIETY FOR CLINICAL LABORATORY SCIENCE 

 
 
  First Name       Last Name     Date of application 
 
 
  Home Address                      City             State/Province/Postal Code Country 
 
  (      )      Receive ASCLS mail at: □ home  business address  permanent address 
  Home Phone        
 
 
  Company (If Student, skip this line)                    Department 
 
 
  Address (If Student, Permanent address)     City                 State/Province/Postal Code Country 
 
      (      )    (      ) 
  E-Mail Address                                  Telephone                Fax 
 
Have you ever been a member of ASCLS?   ______ Yes   ______ No    Membership Number _______________________________ 
 
 

 
_______________________________________________________________________________________________________________________________________ 

 
Contributions or gifts to ASCLS and ASCLS/PAC are not deductible as charitable contributions for federal income tax purposes.  However dues payments may be 
deductible by members as an ordinary business expense.  ASCLS estimates that 9% of your dues will be spent on lobbying, and therefore this portion will not be 
deductible on your federal income tax return. 
 
Please complete and send this application with your payment to our lockbox:  
ASCLS, P.O. Box 79154, Baltimore, MD 21279-0154  Phone:  301-657-2768   Fax: 301-657-2909 

 
CERTIFICATION AGENCY - Circle the 
corresponding credential obtained; check all 
that apply. 
(4) __NCA __(a)  CLS   __(b) CLT    __(c) other
(5) __AMT __(a)  MT   __(b) MLT    __(c) other
(6) __ASCP__(a)  MT   __(b) MLT    __(c) other
(7) __HHS             __(b) CLT    __(c) other
(9) __Other:     

POSITION -circle one 
(P) Lab Director (Admin) 
(N) Lab manager 
(A) Tech. supervisor 
(M) Staff Technologist (CLS)  
(4) Staff Technician (CLT) 
(t)  Phlebotomist 
(6) Laboratory Assistant 
(I) Faculty Member/Instructor 
(K) Program Director 
(L) Consultant 
(U) Inspector/Surveyor 
(2) Marketing/Sales  
(J) Other________________________ 

SCIENTIFIC ASSEMBLY 
The ASCLS Scientific Assembly sections provide an
opportunity for members to network within their own
scientific discipline.  There is no additional fee for
participation.  Please choose one primary and one
secondary interest. 
 
PRIMARY        SECONDARY INTEREST 
__(01)             __(01)  chemistry/urinalysis 
__(02)             __(02)  microbiology 
__(03)             __(03)  laboratory administration 
__(04)             __(04)  immunology/immunohematology 
__(06)             __(06)  histology/cytology 
__(07)             __(07)  hematology/hemostasis 
__(08)             __(08)  generalist/public health 
__(09)             __(09)  industry 
__(10)             __(10)  education 
__(12)             __(12)  phlebotomy/POC 
__(13)             __(13)  molecular bio/genetics 
__(14)             __(14)  consultant 
__(15)             __(15)  regulatory affairs/quality  mgmt. 
 
 

Please assist ASCLS in collecting the following voluntary statistics to provide analysis of professional trends: 
Employment Status:__FT  __PT __STU  __Unemployed  __Retired  Highest Degree: __H.S.  __Assoc.  __Bach. __Masters  __Ph.D. 
Year of Birth: ___________  Sex: __F  __M     
Race: (please circle one) Caucasian / American Indian / Alaskan Native / Asian/Pacific Islander / African American / Hispanic / Other___ 



ASCLS Membership Categories and Eligibility Requirements 
(ASCLS membership is from the date of payment to the next July 31.) 

 

 

STATE DUES SCHEDULE 
Professional I & II Student 
CA $25 CT, FL, HI, IL, IN, IA, LA, MA, MI, MS, NE, NH, NJ, 

NM, NY, NC, PR, RI, SD, VA, WI 
$5 

CO, NY $20 AL $4 
TX $18 OH, OK $3 
AZ, FL, HI, LA, MN, MO, MT, NC, NE, NJ, NV,  SD $15 GA, KY, SC, TN, UT, WV $2 
TN $12 STATES NOT LISTED $0 
AL, AK, AR, CT, GA, ID, IL, IN, IA, KS, KY, MA, MI, 
MS, NH, OH, OK, OR, PA, PR, RI, SC, UT, VA, WA, WI, 
WV, WY 

$10 

MD $6 
DE, ME, NM, ND, VT $5 

*First Year Professional (state dues schedule same as 
Professional I & II except for the states listed below) 
CA - $0, MN - $0, NY - $10, TX - $9, CO - $10 

 
I wish to join ASCLS as a ________________________________ member.   
(Students, please list your expected date of graduation: _________ Mo/Yr.) 
My mentor/recruiter is: Name__________________________________ ASCLS Member No.___________ 
 
Membership dues:  ________   + State dues: _______ = Total payment enclosed ______________ 
 
Method of Payment: (U.S. Funds Only) 
__ Check (payable to ASCLS)  __ Visa  __ MasterCard  __Amex 
 
Exp. date______________________    Card #______________________________________ 
 
Name on card _______________________________   Signature_________________________________ 
 
 

PROFESSIONAL (full voting privileges) is open to all persons certified or engaged in the practice and/or education process of 
the clinical laboratory science, including those with an active interest in supporting the purposes and goals of this Society.  
Membership benefits are dependent on level of membership: 
 
PROFESSIONAL I includes basic benefits plus the award winning journal, CLS. 
PROFESSIONAL II* includes basic benefits only. 
 
National Dues: Professional I - $92;   Professional II - $70;  plus State Dues: (see attached schedule) 
 
COLLABORATIVE* (Non-voting privileges) is available to any individual who currently holds membership in any other health 
related national organization AND HAS NEVER BEEN A MEMBER OF ASCLS. 
 
National Dues only:  $40 
 
FIRST YEAR PROFESSIONAL* (full voting privileges) Open to persons who have graduated within the last twelve months 
from an accredited program in laboratory science.  Prior student membership with ASCLS is not a prerequisite. This membership 
status is valid for only one year to assist recent graduates.   After one year in this category, members are upgraded to Professional 
membership. 
 
National Dues:  $40.00 plus State Dues 
 
STUDENT*(non-voting privileges)  Open to persons enrolled in a structured program of training or academic instruction in 
clinical laboratory science, or to  full-time graduate students in related science area. 
 
National Dues:   $25.00 plus States Dues: 
 
*Persons residing outside the U S are not eligible for these categories--International practitioners must join as Professional I. 
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